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Note:    a)  No additional answer sheets will be provided.

          

b)  All sub-parts of a question must be answered at one place only, otherwise it will not be valued.

          

c)  Missing data can be assumed suitably.








Part - A 



Max.Marks:25
Answer all QUESTIONS.
	1.
	What method is used for Demand forecasting?
	[3M]

	2.
	What are the pitfalls of job evaluation?


	[3M]

	3.
	What is employee’s proxy?




	[3M]

	4.
	What is evaluation of training? 



	[3M]

	5.
	Write influences of compensation.
	[3M]

	6.
	Whether a child is allowed to work in a factory? What is the working hour for adolescent worker?
	[2M]

	7.
	What is a Job Design? State the critical psychological factors.



	[2M]

	8.
	What do you understand by recruitment strategy?





	[2M]

	9.
	Explain the importance of Security and safety measures in manufacturing industry.
	[2M]

	10.
	What is HR information system?
	[2M]











Part – B


   
 Max.Marks:50
ANSWER ANY FIVE QUESTIONS. EACH QUESTION CARRIES 10 MARKS.
	11.
	a)
	Without Human Resource Planning, can an organization work effectively? Why?
	[5M]

	
	b)
	What is strategic Human Resource Management and its implications to business?
	[5M]

	
	
	
	

	12.
	a)
	Explain methods of Data Collection.
	[5M]

	
	b)
	What do you understand by Job rotation, Job enlargement and Job enrichment?
	[5M]

	
	
	
	

	13.
	a)
	What is recruitment and pre recruitment cycle? Explain. 
	[5M]

	
	b)
	Design a referral scheme for a telesales setup of an Insurance industry?
	[5M]

	
	
	
	

	14.
	a)
	What are the various areas of training?
	[5M]

	
	b)
	What are the major differences between training and development?
	[5M]

	
	
	
	

	15.
	a)
	Which approach would be recommended for the managers to use to manage the grievance effectively?
	[5M]

	
	b)
	What is compensation? How the compensation strategies are widely used?
	[5M]

	
	
	
	

	16.
	a)
	Elaborate recent trends in HRM.
	[5M]

	
	b)
	What is collective bargaining? What are the implications of Collective bargaining to HR functions?
	[5M]

	
	
	
	

	17.
	a)
	How can piece-work system be implied for a Group Incentive program? Explain.
	[5M]

	
	b)
	What is participation through Collective Bargaining? Explain.
	[5M]
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