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Note:    a)  No additional answer sheets will be provided.

          

b)  All sub-parts of a question must be answered at one place only, otherwise it will not be valued.

          

c)  Missing data can be assumed suitably.

ANSWER ANY FIVE QUESTIONS. EACH QUESTION CARRIES 14 MARKS.

Bloom's Cognitive Levels of Learning (BCLL)
	Remember
	L1
	Apply
	L3
	Evaluate
	L5

	Understand
	L2
	Analyze
	L4
	Create
	L6


	
	 
	
	BCLL
	CO(s)
	Marks

	1.
	a)
	Explain the uses of HR information system.
	L2
	CO1
	[7M]

	
	b)
	Discuss the various HR policies by taking example of a large enterprise.
	L4
	CO1
	[7M]

	
	
	
	
	
	

	2.
	a)
	Explain the uses of job analysis.
	L2
	CO2
	[7M]

	
	b)
	How does job design help an organization achieve its goals?
	L1
	CO2
	[7M]

	
	
	
	
	
	

	3.
	a)
	Give a note on interview errors that normally HR managers commit.
	L1
	CO3
	[7M]

	
	b)
	Explain the importance of background verification on checking the authenticity of an employee.
	L2
	CO3
	[7M]

	
	
	
	
	
	

	4.
	a)
	Discuss about the potential problems associated with performance evaluation.
	L4
	CO4
	[7M]

	
	b)
	Explain the individual methods of management development.
	L2
	CO4
	[7M]

	
	
	
	
	
	

	5.
	a)
	Discuss the quantitative methods of job evaluation.
	L4
	CO5
	[7M]

	
	b)
	Discuss the role of collective bargaining in fixing the salary of employees.
	L4
	CO5
	[7M]

	
	
	
	
	
	

	6.
	a)
	Give a note on health and safety measures provided to the employees.
	L1
	CO6
	[7M]

	
	b)
	Give a note on remedial measure of industrial disputes.
	L1
	CO6
	[7M]

	
	
	
	
	
	

	7.
	a)
	Discuss various steps involved in HR planning.
	L4
	CO1
	[5M]

	
	b)
	Discuss job description and job specification with suitable example.
	L4
	CO2
	[5M]

	
	c)
	Discuss the measure to be taken for conducting effective interview.
	L4
	CO3
	[4M]

	
	
	
	
	
	

	8.
	a)
	Explain about organizational level management development programmes.
	L2
	CO4
	[5M]

	
	b)
	Discuss the future oriented performance appraisal techniques and their applicability.
	L4
	CO5
	[5M]

	
	c)
	Give a note on latest trends in HRM.
	L1
	CO6
	[4M]
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